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EXECUTIVE SUMMARY 

BACKGROUND 

In 2011 the Wichita Falls community engaged in a process to develop its first community 
cultural plan, culminating in the Arts and Cultural Plan for Wichita Falls (the Cultural Plan), 
which was released in 2012. This effort was spearheaded by The Priddy Foundation with 
additional support from the Fain Foundation, Perkins-Prothro Foundation, Bryant Edwards 
Foundation, and the J.S. Birdwell Foundation. The goal was to develop a comprehensive 
framework to guide development of arts, culture and the creative economy. Since its adoption,  
the Cultural Plan has served as a roadmap for the cultural community, city government, 
philanthropy, community agencies and others in elevating the role of arts and culture in serving 
the residents of Wichita Falls. 

A key recommendation of the Cultural Plan was to “… establish an umbrella non-profit 
organization charged with supporting arts and culture in Wichita Falls through advocacy, 
funding and coordination.” In 2014, The Priddy Foundation convened a board of directors to 
form the Wichita Falls Alliance for Arts and Culture for this purpose. An executive director  
was hired in 2016. 

The Priddy Foundation and the Wichita Falls Alliance for Arts and Culture commissioned this 
assessment report in 2019 to consider essential questions related to its visionary investment in 
the Arts and Culture Plan for Wichita Falls. The purpose of that planning effort was to “elevate 
the arts here at home” by engaging the arts community and the broader community in 
identifying achievable initiatives to address the varied interests of the people of Wichita Falls 
and North Texas. Now, after eight years of implementation, it is time to reflect back on what 
has been accomplished, what is yet-to-be-done, what are the current priorities — and to 
generally take stock of the arts and cultural life of the community and its potential future.  
The Wichita Falls Alliance for Arts and Culture is referred to as the Alliance throughout the 
remainder of this report. 

The key questions that served to frame this inquiry were: 

• What is the current nature of arts, culture and the creative economy in Wichita Falls?
What are the strengths? What is lacking? In what ways has it shifted over the past
seven to ten years, particularly as a result of implementation of the Cultural Plan?

• Has the Cultural Plan been effective in building bridges and broadening
community participation?

• In relation to the Cultural Plan, what elements of the original 2012 plan remain
salient? What are the recommendations for the next iteration, or evolution, of the
Cultural Plan?
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• What is the role of the City of Wichita Falls in fostering arts and culture? In what ways 
are they currently providing services — through financial support, program, facilities, 
or other means — and what needs are not being addressed? 

• Has the Cultural Plan resulted in fostering broader community and philanthropic 
support for arts, culture and creativity? Is there greater participation across all 
members of the community in arts, cultural and creative programs?  

 
This assessment was begun in December 2019 with broad stakeholder and community 
engagement completed in late February 2020. The process was interrupted in early March as 
the realities of Covid-19 on public health and the economy became apparent. It is worth 
acknowledging that this report has been completed at a time of significant stress and challenge 
to arts, culture and heritage organizations — and the community more broadly — from  
the impacts of Covid-19 on operations. The immediate environment has changed since March. 
Nonprofit cultural organizations have been required to pivot and adapt.  Fundraising has  
been impacted because of significant community demands on philanthropic resources and 
economic strain.  
 
Concurrent with Covid-19 has been the national reckoning with issues of racial justice  
and social equity. The arts and cultural community throughout the nation has been a 
participant in protests as well as the subject of challenges to address its own longstanding 
issues of justice and equity. Many artists have made artworks in response to calls for racial and 
social equity.   
 
This report is intended to be retrospective and does not examine the impact of Covid-19,  
but it is important to consider the current context in considering next steps and follow-up  
to this report. Future decisions will need to consider the drastically altered operating 
environment resulting from Covid-19 as well as shifting community priorities in response to 
Black Lives Matter and related issues of race, equity and inclusion. 
 
 
PLAN OUTCOMES 
 
In brief, all evidence from stakeholder input and a review of documents and secondary data 
indicate the Cultural Plan has been greatly successful in guiding cultural development in 
Wichita Falls and surrounding communities. It was notable early in the assessment process that 
the vast majority of stakeholders — community/civic leaders, arts, culture and heritage leaders, 
artists and others — were only nominally aware, if at all, of the 2012 Cultural Plan and instead 
often referred to the work of the Alliance. However, it was clear that actions taken by the 
Alliance and others to achieve the priorities and strategies outlined in the plan have had a direct 
and significant impact across the arts, culture and heritage communities and beyond. The 
assessment of the Cultural Plan is, therefore, somewhat difficult to separate from the impact  
of the Alliance. 
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expanding their reach through all sectors of the community. The clear opportunity is to build 
on the platform of change generated by this first eight years of Cultural Plan implementation 
and to not remain on the plateau of its progress. 
 
 
METHODOLOGY 
 
Information and data were gathered for this study through in-person interviews and 
discussion groups; a review of the 2012 Cultural Plan; a review of financial and program 
documentation from the Wichita Falls Alliance for Arts and Culture; and other secondary 
data that was useful in understanding the nature and characteristics of the Wichita Falls 
arts, culture, heritage and creative communities.  
 
Nearly 100 individuals provided direct feedback to the consulting team through 
participation in either one of a series of discussion groups or through an individual 
interview. They were asked to reflect back on what has changed since the adoption of the 
Cultural Plan in 2012, the current state of the cultural life of Wichita Falls and their desires 
and vision for the future. A complete list of participants is included in the Appendix. 
Participants included: 
 

• Professional and Board leadership of non-profit arts, culture and heritage 
organizations in Wichita Falls and surrounding communities; 

• Members of the Wichita Falls Alliance for Arts and Culture staff and  
Board of Directors; 

• Individual artists; 
• Creative entrepreneurs and owners of for-profit arts enterprises; 
• Representatives of philanthropic organizations and individual philanthropists; 
• Elected officials and municipal leadership from Wichita Falls; 
• Representatives of human and social service organization leadership engaged  

in arts programming; 
• Civic and community leaders. 

 
Secondary data reviewed included an examination of available IRS data from the  
Master Business Files on tax-exempt entities, specifically the relevant nonprofit,  
501c3 organizations in the county (those identified through NTEE codes as ‘A,’ arts  
and culture).   
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There was a clear sense among all stakeholder groups and individuals interviewed that more 
people across the community are comfortable going to parts of the city that traditionally were 
considered off-limits or undesirable. There is a shared sense of relief and satisfaction that arts 
and culture have helped begin to change segregation, and people articulate a desire to find 
ways to continue these shifts. However, participants also commented that while Wichita Falls 
may be on a better path, it has not yet completed its journey. There is room for much greater 
cultural and racial inclusion. 
 
Stakeholders’ consensus is that public participation in cultural activities is more diverse now, 
and often serves to connect audiences that have previously been more separate or segregated. 
There is a perception that efforts and initiatives of the Alliance have been instrumental in 
broadening and attracting new audiences. There is a sense that African American and 
Hispanic participation in the Alliance’s programs (e.g., Sepia, Souls of Black Folk, Dallas Black 
Dance Theatre, and Beisbol) have been the catalyst for encouraging more diverse audiences 
and an exemplar of broadening the definition of arts and culture. The Alliance’s Eastside 
Mural Project has brought new visibility to this community and encouraged Wichitans to visit 
the Eastside to experience both the art and the community.  
 
Additionally, the Alliance has established partnerships with other agencies to incorporate arts 
programming in their work. This includes working with the Youth Opportunity Center for 
children’s programming and the MLK Center for senior programs. 
 
The broader definition extends to the Alliance’s relationship with the Texas Workforce 
Commission and their support in hiring adults with developmental challenges to work as 
apprentices and interns for the summer arts camps.  
 
 

“We’re hearing from voices we haven’t heard from.  
This has given Wichita Falls more diversity and character, and it’s less polarized.  

We appeal to a younger generation now, who we need to stay here.” 

 

“The visibility of art and cultural activities within the community has grown.  
I used to be the only person of color in the room. Now events are 

more diverse and vibrant, with the sense that activities  
are intentionally more diverse — and more diverse people are showing up.”  

 

“The cultural plan contributed to our hopes and dreams. It set us on a path.  
The Alliance set things in motion.” 
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ROLE OF THE ALLIANCE 

There is a strong consensus among stakeholders that the Alliance has been essential in 
making change in the arts and culture community of Wichita Falls, and taking a lead role 
in implementing the Cultural Plan. 

That said, the nature of the Alliance’s leadership has included encouraging and  
enabling others to lead and identifying specific opportunities for its own action while 
“stepping back” to encourage others to act where it is more valuable (e.g., Art Walk,  
9th Street Studios, Housing Authority/Boys and Girls Club shared facility that provides 
arts education programs). 

Another role the Alliance has played is professional development, or technical assistance, 
assisting other organizations and individuals in mastering new challenges.  This has created 
a sense of shared action and progress among Wichita Falls’ arts organizations and artists. 

This is also evident in nurturing emerging leaders in the community. There is a group of 
younger and capable arts leaders in Wichita Falls, contributing to the overall vibrancy and 
demonstrating a willingness and ability to collaborate, initiate innovative approaches to 
programming, seek an expanded range of funding, and engage a broader audience.  The 
shifting environment for arts, culture and creativity in Wichita Falls has also resulted in a 
greater ability of the community to attract more experienced arts leadership (for example, 
the out-of-state applicants competing for the Museum of Art at MSU museum director 
position and the new Museum of North Texas History’s executive director position).   
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The Alliance has initiated several programs that support leadership development, 
organizational capacity building and program innovation. These programs include 
the Regional Museum Network, regular forums for arts organization leaders, the  
Lincoln Center Institute programs for teaching artists, and more. 

Despite the many positive changes in Wichita Falls’ arts and cultural life in the past eight 
years, stakeholders agree that they still face many challenges in fulfilling their missions.  
They struggle with insufficient resources, a lack of visibility and effective marketing, 
supporters that sometimes are resistant to change, and a philanthropic community facing 
generational change. They also cite the need for assistance in tackling change, whether it 
relates to diversifying their audiences or boards of directors, raising funds from new sources, 
or handling the extra work of participating in collaborations.  

ROLE OF THE CITY OF WICHITA FALLS 

The City has provided a “vote of confidence” in the Alliance and The Priddy Foundation’s 
leadership investments in the arts. In March 2016, the Wichita Falls City Council approved 
a Memorandum of Understanding transferring administration of its arts grants program  
to the Alliance. While the City leadership did not directly reference the Cultural Plan in 
interviews as the catalyst, they did express the awareness of the investment of The Priddy 
Foundation and the growing role of the Alliance. There was a high level of confidence 
expressed in the administration of the program and, indeed, great appreciation for the 
objective grants process instituted by the Alliance. 

In 2019, the City provided approximately $90,000 from its hotel occupancy tax revenues for 
its Arts and Culture Grant Program for Wichita Falls’ arts nonprofits. This was the fourth year 
that the Arts Alliance administered the program for the City and the City has increased its 
allocations during that time. The grants benefit organizations with budgets that range from 
$10,000 to $875,000. 

ALLIANCE ARTS AND CULTURE GRANTS PROGRAM 

YEAR TOTAL AWARDED NUMBER OF AWARDS AVERAGE AWARD 

2019 $86,500 12 $7,208 

2018 $84,000 15 $5,600 

2017 $80,000 17 $4,706 

2016 $79,720 20 $3,986 
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The Alliance has been instrumental in establishing a program that is seen by applicants  
and grantees as fair and objective — not at the whim of political influence — and based  
on a sound set of criteria that has required the applicant organizations to build their 
organizational capacities. It has challenged them to consider their projects, programs and 
activities in a context that was not previously required by the grant program. Interviewees 
and discussion group participants discussed how this has been an important change in their 
thinking about their own organizational approach and desired impacts. It has “raised the bar” 
for receiving support from these grants and “has become a source of pride and an imprimatur 
attracting additional support.” 

The status of funds available for 2020 is uncertain since hotel occupancy is down dramatically 
because of Covid-19. The budget for 2020 has not been finalized, but a significant decrease is 
expected based on initial discussions with the City. This will impact organizations across the 
community and add to challenges each organization is facing as a result of Covid-19. It is one 
indicator of the need for strengthening collective action and developing a more cohesive 
advocacy and education program on the value, need and economic impact of arts and culture 
on the city. 

In addition to supporting the grants program through the hotel occupancy tax program,  
the City maintains the historic Memorial Auditorium, which is the community’s largest 
performing arts venue. The City also has a directory of museums, galleries and historic sites 
on its website. 

There is a shared desire in the arts and philanthropic communities for the City to expand  
its role in arts leadership and investment. This is partly in recognition of the role arts and 
culture are playing in downtown revitalization and an increased sense of vibrancy in the 
community. Many interview and discussion group participants believe the City should take 
a more active role in supporting these and other improvements. Also, there is increased 
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recognition by City leadership that arts, culture and creativity contribute to other important 
civic goals, such as retaining and attracting young talent, promoting social cohesion, and 
youth development. Economic development is a particularly compelling argument for City 
officials, and there is an opening for City leadership to reconsider how it can better employ 
arts and culture to enhance economic development throughout the city.    

City officials are knowledgeable about the Cultural Plan and appreciate the fact that the  
City has a role in it. They mention the possibility of including the arts in the City’s strategic 
plan as a way to reconsider their role in implementation: how to be more arts-friendly and 
to be able to “say yes instead of no,” through forms of support other than funding, such as 
removing regulatory barriers, making available vacant properties, and being more cooperative. 
They also articulate the importance of ongoing communication with the community: what the 
City is doing, why and what the benefits are. This communication can extend to the role of 
the arts.  

Stakeholders articulate a range of needs for cultural facilities in Wichita Falls. They believe 
the City has a role to play in providing and continuing to upgrade facilities. The Memorial 
Auditorium and Multi-Purpose Event Center are examples of venues where the City could 
assist in improving them for arts uses. There were a range of other cultural facilities 
mentioned, including makers’ spaces, arts education spaces, an arts incubator, and galleries 
and studios, in which the City could be a partner along with private philanthropy. An 
additional possibility mentioned is to pursue state designation of a cultural district in 
downtown, which would require the City as a partner.  
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The City has a tax increment financing (TIF) zone in the Eastside with funds available for 
certain projects. The board meets only when proposals are made. One opportunity is a 
cultural facility project (e.g., youth arts education space, artist incubator) in the building 
located at the northeast intersection of 7th Street and MLK Boulevard, owned by Gene 
Buchanan, across from the Beacon Lighthouse for the Blind building. There are also funds 
available through the City’s Community Development Block Grant Program and 4B Sales Tax 
Corporation, which may apply to a cultural facility project. 

Another potential role for the City is to partner with the Alliance and the philanthropic 
community on a second cultural plan, with the City co-investing in the planning process, thus 
becoming invested in its implementation. This plan would build on the successes of the 2012 
Cultural Plan by updating it and focusing on broad community engagement — hearing from 
residents and community leaders inside and outside the arts — to generate a vision and 
consensus on goals for the broad role that arts and culture are now recognized as playing in 
the community, and ways in which this effect can be increased or enhanced. 

PRIVATE AND PUBLIC PHILANTHROPY 

The Alliance has also been successful in developing new philanthropic support inside and 
outside Wichita Falls, including funding from the National Endowment for the Arts. This is 
still a limited phenomenon, but local arts organizations that have generally been reluctant  
to apply to grant-making organizations, such as the Texas Commission on the Arts and the 
National Endowment for the Arts, have become more proactive and assertive in seeking 
support from these sources.  
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RECOMMENDATIONS 

MAINTAIN MOMENTUM 

The Cultural Plan continues to provide a useful roadmap for The Priddy Foundation in 
supporting cultural endeavors more broadly in the community. At a minimum, it is valuable 
to continue current policies and programs in support of arts and culture to maintain  
the momentum, building on the successes of the past several years implementing the 
Cultural Plan. 

1. Continue to invest in strengthening and broadening the capacities of the Alliance —
both organizationally and programmatically — as the primary catalyst for strategic
growth of the arts, culture and heritage sector.

LEADERSHIP DEVELOPMENT 

The Alliance has made great strides in leadership development.  This encompasses 
identifying and supporting emerging leaders; enhancing the skills and capacities of individual 
artists; and supporting professional development opportunities for all organizational leaders.  
As noted above in the findings, perhaps the most significant impact of the Cultural Plan and 
the efforts of the Alliance has been in broadening the definition of arts and culture to 
embrace communities and cultures that have not traditionally been included. This extends to 
nurturing artists and administrators of color who are nominally represented in the cultural 
sector. There is an extraordinary opportunity to build on and expand these efforts. While the 
Alliance is mentioned as a lead in these recommendations, it is envisioned that leadership 
initiatives can be shared with other existing leadership programs in Wichita Falls and 
elsewhere. This extends to volunteer leadership and board development. Strengthening 
governance practices is also a need in the community. 

2. Support development of a cultural leadership initiative with the goals of reflecting the
diversity of the community and building greater ongoing connections among
communities through the arts. The program should be grounded in principles of
diversity, equity and inclusion and encompass leaders of all ages and backgrounds,
building and expanding on the leadership efforts of the Alliance since 2016.

There are several options to pursue. First, through the Alliance, support a paid internship 
program to place young leaders of color in meaningful, compensated positions across 
organizations in all disciplines. The funding for paid internships would eliminate the barrier 
of financial constraints of individual organizations to invest in these positions. Second, 
establish/underwrite dedicated positions in cultural organizations with the explicit goal of 
recruiting and supporting emerging and established leaders of color in positions across all 
disciplines. This may take the form of curatorial, programmatic and/or administrative 
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positions. Third, partner with existing programs that focus on board/volunteer leadership 
development and governance practice, with a specific effort to strengthen diverse 
representation on arts and culture boards. 
 

3. Support training initiatives for young/emerging leaders to be coordinated through the 
Alliance. This may include specific initiatives for connecting leaders of color to existing 
national and/or regional programs (e.g., Mid America Arts Alliance Artists INC 
program; Americans for the Arts Emerging Leaders Network) and/or a coordinated, 
locally-focused program coordinated by the Alliance. 

 
 
ORGANIZATIONAL CAPACITY 

 
There have been tangible strides in strengthening the capacities of arts, culture and heritage 
organizations in Wichita Falls and surrounding communities. This encompasses networks 
(e.g., the Regional Museum Network) and other ongoing activities focused on convening 
organizational leaders and individual artists. One additional benefit has been the notable 
sense of cooperation, collaboration and connectedness in the arts and culture sector and 
among leaders and individual artists. 
 

4. Continue to support efforts that include the Regional Museum Network; sponsoring 
scholarships to attend regional, state and national conferences; and operating support 
for the Alliance to continue its efforts in convening. 

 
5. Consider supporting a dedicated grant fund (through the Alliance) to support 

collaborative programming between cultural organizations as well as between  
non-cultural organizations and other community and social service providers. 

 
 
THE NEXT CULTURAL PLAN 
 
The relevance of the 2012 plan is nearing its endpoint. The social and community context 
that informed the Cultural Plan has changed dramatically. There is a much greater awareness 
of the value of arts and culture overall as well as the impact on geographically isolated 
communities, and deeper engagement of African American and Hispanic communities. 
Perhaps most importantly, there is a recognition among City leadership that arts and culture 
are an essential element in community development, economic vitality, and quality of life. 
Audiences and participants in programs have expanded across all sectors of the community. 
A new cultural plan can better engage the community-at-large, defining a shared, community-
wide vision for residents and workers in Wichita Falls, and informing a plan to understand 
and meet community needs and the needs for cultural infrastructure. It is imperative the City 
of Wichita Falls be an invested partner in underwriting and driving development of a new 
cultural plan and in encouraging broad community participation. It is also an opportunity to  
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broaden the geographic scope of cultural planning to include the rural sector that surrounds 
Wichita Falls. Participation by the City may serve as leadership in attracting other cities and 
towns to participate.      

6. Facilitate an expansion of the City’s role as a visible leader, convener, and champion of
developing a new cultural plan. One option is to co-sponsor development of a new
cultural plan in cooperation with the City. In addition, support and encourage the arts
community’s advocacy for a broader City role.

ARTS EDUCATION 

The Priddy Foundation has long supported the accessibility of arts education and its 
investments in the Cultural Plan and the Alliance have furthered this objective. The Alliance 
has established a relationship with the Wichita Falls Independent School District, providing 
curricular materials, teacher training and professional development (through the Lincoln 
Center Institute). In addition, The Priddy Foundation has for many years supported 
opportunities for 6th grade students to experience live performing arts. This is an element of 
the momentum generated by the Cultural Plan. Moreover, arts education remains a priority 
for virtually all stakeholders participating in this assessment, and for the Alliance. 

7. Consider developing a new strategy to foster and deepen arts education in the public
schools, as well as in community settings. There is broad consensus on the importance
of this goal and stakeholder support for collective action.

COLLECTIVE ACTION 

An interesting and unexpected outcome of the Cultural Plan has been the emergence of a 
desire for collective action among arts and cultural stakeholders. This reflects a mature 
expression of organizations and individuals of their willingness to engage in work beyond 
their immediate, individual goals and to work together for the common good. It also reflects 
an understanding that some goals are challenging enough to necessitate collective action.  

8. Support collective action of the arts and cultural community. This would likely be
led by the Alliance. Potential collective actions mentioned during the assessment
include a second cultural plan, in collaboration with the City; advocacy for full
allocation of allowable hotel occupancy tax funds1 to support arts and culture;
advancing arts education; starting a public art program; and running an “arts candidate”
for city council.

1 Currently the hotel occupancy funds supporting the City grants program are significantly less than the allocation allowed by Texas statute.  
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REGIONAL MUSEUM NETWORK SITE VISITS/INTERVIEWS 

Russell Miller Board Member, Burkburnett Historical Society 2/19/20 

Brian Smith Board Member, Burkburnett Historical Society 2/19/20 

Madeleine Calcote Executive Director, Museum of North Texas History 2/19/20 

Jill Avis Board Member, Clay County 1890 Jail Museum 2/19/20 

Nadine McKown Site Director, Kell House Museum 2/19/20 

Russell Miller Board Member, Burkburnett Historical Society 2/19/20 

Tracee Robertson Executive Director, Wichita Falls Museum of Art at MSU 2/19/20 

   
 

YOUTH SERVICE ORGANIZATIONS DISCUSSION GROUP 

Gretchen Abernathy-Kuck Library Director, Archer City Library 2/19/20 

Claire Ball Program Staff, Northwest Boys and Girls Club 2/19/19 

Mamie McArthur Executive Director, New Visions Community Center 2/19/19 

Audra Roberson-Miller Art Teacher, Fain Elementary School 2/19/19 

Cara Sauceda Director of Programs, Boys and Girls Club Wichita Falls 2/19/19 

Paige Sengher Program Staff, Rosewood Boys and Girls Club 2/19/19 

Rick Taylor Club Director, Rosewood Boys and Girls Club 2/19/19 

Troy Turner Club Director, Northwest Boys and Girls Club 2/19/19 

   

COMMUNITY PARTNERS DISCUSSION GROUP #2 

Danny Ahern Event Chair: St. Patrick's Day Festival, Downtown Wichita Falls Development 2/20/20 

Glen Bacus Artist 2/20/20 

Bob Barrow Art Battle Chair, Wichita Falls Art Association 2/20/20 

Mike Davis Coordinator, City of Wichita Falls MLK Center 2/20/20 

Cammie Dean Student Transition Services Director, Midwestern State University 2/20/20 

Leslie Fernandez Education Coordinator, Riverbend Nature Center 2/20/20 

Desi Hale Executive Director, Kids Go Pro 2/20/20 

Daniel Juarez Artist 2/20/20 

Dustin Nims Event Chair: Cajun Fest, Downtown Wichita Falls Development 2/20/20 

Kelly Strenski Fine Arts Director, WFISD 2/20/20 

Brea'N Thomson Artist 2/20/20 

Marsha Wright Reeves Artist 2/20/20 
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GRANTEES DISCUSSION GROUP 

Danny Bills Curator of Collections and Exhibitions, Wichita Falls Museum of Art at MSU 2/20/20 

Madeleine Calcote Executive Director, Museum of North Texas History 2/20/20 

Delores Culley Executive Director, Wichita County Heritage Society 2/20/20 

Jean Hall Executive Director, Wichita Falls Youth Symphony 2/20/20 

Barbara Kavanaugh Board Member, Wichita Falls Youth Symphony 2/20/20 

Val Liberatore Executive Director, Wichita Falls Ballet Theatre 2/20/20 

Mishic Liberatore Artistic Director, Wichita Falls Ballet Theatre 2/20/20 

Nadine McKown Site Director, Kell House Museum 2/20/20 

Erika Mitchell Administrative Assistant, Riverbend Nature Center 2/20/20 

Tracee Robertson Executive Director, Wichita Falls Museum of Art at MSU 2/20/20 

Carol Sales CEO, Arts Council WF Area, Inc. 2/20/20 

Michael Sherry Artistic Director, Backdoor Theatre 2/20/20 

Kristine Thueson Program Director, Arts Council WF Area, Inc. 2/20/20 

Linda Wilson Board Member, Wichita Falls Museum of Art at MSU 2/20/20 

   
 

BOARD AND DONORS DINNER/DISCUSSION GROUP 

Leslie Schaffner Executive Director, Wichita Falls Area Community Foundation 2/20/20 

Mary Ferguson Board President, WFAAC 2/20/20 

Martin Camacho Dean, School of Fine Arts, Midwestern State University 2/20/20 

Teresa Caves Former Executive Director, WF Area Community Foundation 2/20/20 

Terry Caves Board Member, WFAAC 2/20/20 

Phil Mitchell Board Member, WFAAC 2/20/20 

Desi Hale Executive Director, Kids Go Pro 2/20/20 

John Hirschi Arts Patron, Hirschi Associates 2/20/20 

Suzie Dickey Arts Patron 2/20/20 

Linda Deason Gallery Owner, 9th Street Studios 2/20/20 

Becky Raeke Gallery Owner, 9th Street Studios 2/20/20 
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INVENTORY OF ARTS AND CULTURE ORGANIZATIONS 

The following list of 501(c)3 cultural organizations — those with an NTEE designation under category ‘A’ 
— is from the IRS Master Business Files as of December 2018 for entities with a Wichita Falls address.  
This does not include non-arts organizations that may be under a separate classification but who provide 
arts programming (e.g., Boys and Girls Clubs). Nor does this list represent all organizations receiving 
funding through the Alliance or other entities. It only reflects those entities that have registered as 
nonprofit cultural organizations. 

Arts Council Wichita Falls Area Inc 
Community Band Inc 
Daughters 0f The Nile 
Daughters 0f The Republic of Tx Inc 
Embroiderers Guild 0f America Inc 
Fil-Am Club 0f North Texas Wichita Falls 
National Society 0f The Children of The American Revolution 
North Texas Genealogical Association 
Professional Wrestling Hall 0f Fame 
Red River Valley Square and Round Dance Association 
Texas State Association 0f The Piano Technicians Guild 
Texomas Gujarati Culture Society Inc 
The Museum of North Texas History 
Warbird Restoration Foundation 
Wichita County Heritage Society Inc 
Wichita Falls Alliance for Arts & Culture 
Wichita Falls Art Association 
Wichita Falls Art-Entertainment & Cultural Center 
Wichita Falls Backdoor Players 
Wichita Falls Ballet Theater Inc 
Wichita Falls Chapter American Institute of Architects 
Wichita Falls Fire and Police Museum 
Wichita Falls Literature and Art Review 
Wichita Falls Railroad Museum 
Wichita Falls Symphony League 
Wichita Falls Symphony Orchestra Inc 
Wichita Falls Vocal Arts Guild 
Wichita Falls Wichita County MPEC 

Wichita Falls Youth Symphony Orchestra 
Zavala Hispanic Cultural Initiative 
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